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USES FOR COMPARATIVE DATA

• Gain an understanding of trends and the current 
negotiations environment

• Assess your district’s standing in relations to 
other districts (i.e. salary)

• Identify data that supports the board’s 
position/goals; helps to prove your points

• Find data to refute the union’s position 

• Ideas for creative ways to deal with an issue

DO: Develop data sets that support the position the 
board is taking in negotiations and find those that 
counter the union’s arguments

DON’T: “Chase the Average”



“Do you know the 
average statewide teacher’s salary 

is $72,173.

In our district, teacher’s 
only average $64,907. In 

Happy Valley, the average 
salary is $74,957

and in Shady Acres it’s 
$71,800”

UNION



Average Teacher’s Salary = the total amount paid 
to teachers, divided by the number of FTE (full-time 
equivalent)

$6,490,680    100 FTE $64,907
Total Teachers Salaries

AVERAGE SALARY DEFINITION

“Salary Base”

Average Teacher’s Salary

 Years of Service/Experience

 Educational attainment (degree level)

Average Teacher’s salary does not consider these important factors:



“We have the lowest average 
salary among our neighboring 

districts too.”

UNION



DATA CRITERIA

 County

 Statewide

 Surrounding 
Counties/Regional

 Enrollment 
Grouping (EG)

 District Factor 
Grouping (DFG)

 Settlement Date 



ENROLLMENT GROUP (EG)

EG 1 – K-6 

EG 2 – K-8 with 0-400

EG 3 – K-8 with 401-750

EG 4 – K-8 with 751+

EG 5 – K-12 with 0-1800

EG 6 – K-12 with 1801-3500

EG 7 – K-12 with 3500 +

EG 8 – Regional H.S. 
(gr. 7-12 or 9-12)

EG 9 – Special Services 

EG 10– Vocational 

Grade Configuration
& Enrollment Size



SOCIOECONOMIC STATUS (DFG)

Percentage of districts population 
without a high school diploma

Percentage of district population with 
some college

Occupational background of the district

Per capita income of the district

Percent poverty level

Population density

Unemployment Rate

District Factor Grouping 
Criteria

A

B

CD

DE

FG

GH

I

J

www.state.nj.us/education/finance/rda/dfg.shtml

Urban, lower 
income

Suburban, 
higher
income

“Since the DFGs have not been updated with 
new data since the 2000 Census, caution should 
be exercised when comparing districts using 
these groupings.” - NJDOE



DISTRICT EG DFG BA Total
          Salary Steps Columns LONG?

BARNEGAT 7 CD 24 5 Y

BEACH HAVEN 1 FG 15 9 Y

BRICK TWP 7 DE 21 5 N

CENTRAL REG 8 B 17 7 Y

EAGLESWOOD 1 B 17 6 Y

JACKSON TWP 7 DE 16 5 Y

LACEY TWP 7 DE 21 6 Y

LAKEWOOD 7 B 26 7 Y

LAVALLETTE 2 DE 18 5 Y

LITTLE EGG HARBOR 1 B 17 7 Y

MANCHESTER TWP 6 B 18 5 Y

OCEAN TWP 1 CD 17 3 N

POINT PLEASANT BORO 6 FG 21 4 Y

SEASIDE HEIGHTS 1 A 18 5 Y

SOUTHERN REG 8 DE 21 7 N

STAFFORD TWP 1 DE 22 7 Y

TOMS RIVER 7 DE 22 5 Y

19 6

104,937

56,953 60,043 96,483

81,502

56,281 62,131 89,181

86,674

55,535 59,135 94,295

62,835 69,570

COUNTY AVERAGE:

63,974 67,599 84,699

57,151 62,351 93,651

$56,525

54,677 61,577

$61,786 $89,313

55,596 58,596 91,496

57,650 63,850 87,970

55,279 62,704

97,789

58,677 89,127

56,068 61,495 92,000

55,263 63,713 93,588

57,530 62,430 72,170

66,950

95,810

BA Minimum BA MaximumBA Step 7
SalarySalary

51,350

53,950

62,08956,664

55,350

59,050

54,177

2022-23 SALARY GUIDE STRUCTURE COMPARISON
OCEAN COUNTY COMPARISON

17 6STATEWIDE AVERAGE: $56,612 $62,866 $88,094
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		DISTRICT		EG		DFG		BA Minimum				BA Step 7				BA Maximum				BA		Total

								Salary				Salary				Salary				Steps		Columns		LONG?

		BARNEGAT		7		CD		56,664				62,089				97,789				24		5		Y

		BEACH HAVEN		1		FG		51,350				55,350				66,950				15		9		Y

		BRICK TWP		7		DE		53,950				59,050				95,810				21		5		N

		CENTRAL REG		8		B		55,263				63,713				93,588				17		7		Y

		EAGLESWOOD		1		B		57,530				62,430				72,170				17		6		Y

		JACKSON TWP		7		DE		54,177				58,677				89,127				16		5		Y

		LACEY TWP		7		DE		56,068				61,495				92,000				21		6		Y

		LAKEWOOD		7		B		55,596				58,596				91,496				26		7		Y

		LAVALLETTE		2		DE		57,650				63,850				87,970				18		5		Y

		LITTLE EGG HARBOR		1		B		63,974				67,599				84,699				17		7		Y

		MANCHESTER TWP		6		B		57,151				62,351				93,651				18		5		Y

		OCEAN TWP		1		CD		54,677		48211		61,577		14		81,502				17		3		N

		POINT PLEASANT BORO		6		FG		56,281				62,131				89,181				21		4		Y

		SEASIDE HEIGHTS		1		A		55,279				62,704				86,674				18		5		Y

		SOUTHERN REG		8		DE		62,835				69,570				104,937				21		7		N

		STAFFORD TWP		1		DE		56,953				60,043				96,483				22		7		Y

		TOMS RIVER		7		DE		55,535				59,135				94,295				22		5		Y

		COUNTY AVERAGE:						$56,525				$61,786				$89,313				19		6

		STATEWIDE AVERAGE:						$56,612				$62,866				$88,094				17		6





Sheet2

		DISTRICT		EG		DFG		BA Minimum				BA Step 7				BA Maximum				BA

								Salary				Salary				Salary				Steps

		YOU		3		CD		49,537				53,693				69,567				15

		A		3		FG		52,226				55,626				79,150				15

		B		10		V		47,656				49,458				75,824				11

		C		7		GH		48,377				50,932				93,048				18

		D		3		B		46,000				52,100				76,030				17

		E		6		FG		47,450				51,775				77,225				15

		F		8		GH		47,714				51,719				87,920				16

		G		5		GH		50,500				54,050				80,920				15

		H		6		FG		47,572				49,619				77,079				16

		I		6		J		50,083				52,015				80,359				15

		J		6		B		48,397				49,913				74,153				15

		K		2		DE		50,909				56,118				74,613				18

		L		3		CD		51,489				54,389				77,859				14

		M		5		CD		45,813		48211		48,211		14		76,676				14

		N		7		CD		53,150				57,989				80,558				16

		O		6		B		48,591				51,713				86,222				15

		P		8		DE		48,800				56,200				83,919				16

		Q		4		DE		48,268				50,789				78,335				14

		R		4		I		47,523				51,376				87,801				14

		AVERAGE:						$48,950				$52,510				$79,856				15





Sheet3

		57234																				53537		56693		78767

		56422																				54765		63505		80435

		58415																				55159		65058		99880

		61958																				55705		59055		98260

		52400																				54311		57761		83030

		50414																				53410		54460		84679

		53647																				59955		62955		99369

		53926																				55630		58180		87455

		56171																				53410		54460		84679

		53225																				55507		59307		88922

		56000																				51873		57173		86473

		61109																				50000		53776		81371

		55191		48211																		53017		55849		88458

		52994																				53443		64442		89750

		55809																				56062		57862		88729

		55729																				53891		56095		85194

		55729																				54078		57174		91581

		56258																				54170		57620		88572

		55701.7222222222

																						55218		60468		93368
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$55,743
$56,279 $56,453

$57,214

$59,884 $60,111

$53,000

$54,000

$55,000

$56,000

$57,000

$58,000

$59,000

$60,000

$61,000

K-6 K-8 K-12 REGIONAL H.S. SPECIAL SERVICES VOCATIONAL

2022-23 Average Starting Salary (BA Step 1)
by Enrollment Group

CURRENT SALARY GUIDE TRENDS

2021-22 Average BA Step 1 (statewide): $55,559

2022-23 Average BA Step 1 (statewide): $56,612 1.9% increase
10 year average increase in BA Step 1 salaries = 1.4%



2022-23 SALARY GUIDE AVERAGES BY DFG
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53000

53500

54000
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55000
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56000
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A B CD DE FG GH I J

2022-23 Average Starting Salary (BA Step 1)
by District Factor Group (DFG)



“Let’s talk money!
We settled for 3.1% 

last year, even though 
Happy Valley and 

Shady Acres settled 
for 3.5%”



Increment Cost
Longevity Increases

TOTAL NEW MONEY, INCLUSIVE OF:

ALL PROPOSALS, COUNTER-PROPOSALS AND THE  MEMORANDUM OF 
AGREEMENT MUST STATE “INCLUSIVE OF INCREMENT” 

$1,000,000 total salary cost in 2022-23
$1,033,000 total salary cost in 2023-24

$1,033,000 - $1,000,000 = $33,000 or 3.30%

SETTLEMENT RATE DEFINITION

Does NOT mean every teacher gets this percentage increase!

Add’l $$ for “guide enhancement”



REGARDLESS OF SETTLEMENT DATE

2022-23 GLOUCESTER COUNTY SETTLEMENT RATES

District Set-Date Con-Years % Increase
Clayton May 2019 2019-2023 3.25%

Clearview Reg Jan. 2022 2021-2024 3.20% Y
Delsea Reg Jan. 2022 2022-2027 3.15%

E. Greenwich Dec. 2020 2020-2023 3.00%
Elk Twp April 2021 2021-2026 3.10% Y

Gateway Reg Sept. 2019 2019-2024 3.00% Y
Glou Co Voc Dec. 2022 2022-2025 3.50% Y
Harrison Twp Feb. 2023 2022-2025 3.30%
Kingsway Reg June 2022 2022-2027 * 3.99% Y

Mantua Aug. 2020 2020-2023 3.25%
National Park May 2020 2020-2025 3.10% Y

Paulsboro June 2021 2021-2024 3.10%
Swedesboro-Wool. June 2020 2019-2024 3.20%

West Deptford March 2022 2022-2025 3.35% Y
Westville June 2020 2020-2025 3.10% Y

Woodbury June 2021 2021-2026 3.20% Y
Woodbury Hghts Jan. 2021 2020-2023 3.00% Y

COUNTY AVERAGE: 3.22%
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		IMPASSE PROCEDURES

				% No Impasse		% Mediation		% Factfinding		% Super Conciliation

		2009-10		42%		35%		22%		1%

		2010-11		47%		34%		15%		4%

		2011-12		59%		28%		12%		0.01%

		2012-13		58%		30%		11%		1%

		2013-14		66%		24%		7%		3%

		2014-15		62%		27%		11%		0.01%

		2015-16		58%		27%		12%		3%

		2016-17		70%		23%		6%		0.01%

		2017-18		65%		25%		9%		0.01%

		2018-19		61%		31%		8%		0%

		2019-20		75%		20%		4%		0.01%

		2020-21		85%		13%		2%		0%		100%

		2021-22		89%		8%		3%		0%		100%





		Statewide Settlement Averages - for contracts covering:

				Average Percent Increase

		09-10		4.23%

		10-11		3.25%

		11-12		2.68%

		12-13		2.36%

		13-14		2.30%

		14-15		2.47%

		15-16		2.55%

		16-17		2.66%

		17-18		2.79%

		18-19		2.94%

		19-20		3.02%

		20-21		3.10%

		21-22		3.13%

		22-23		3.24%

		23-24		3.25%





		Reported Health Care Concessions - for contracts starting with:

				% of settlements containing health insurance cost containment



		2010-11		36%

		2011-12		30%

		2012-13		25%

		2013-14		28%

		2014-15		30%

		2015-16		38%

		2016-17		50%

		2017-18		41%

		2018-19		45%

		2019-20		40%

		2020-21**		23%

		2021-22**		19%

		2022-23		16%



		Reported Work Time Achievements - for contracts starting with:

				% of settlements containing work time achievements



		2010-11		13%

		2011-12		25%

		2012-13		38%

		2013-14		37%

		2014-15		39%

		2015-16		39%

		2016-17		34%

		2017-18		28%

		2018-19		26%

		2019-20		28%

		2020-21**		20%

		2021-22**		19%

		2022-23		25%



		Reported Board Achievements - for contracts starting with:

		(use table-X-Perspective Historic)

				% of settlements containing board achievements



		2010-11		71%

		2011-12		73%

		2012-13		74%

		2013-14		71%

		2014-15		79%

		2015-16		78%

		2016-17		78%

		2017-18		70%

		2018-19		69%

		2019-20		68%

		2020-21**		53%

		2021-22**		52%

		2022-23		54%





		Healthcare Contributions in 2009-10: 

		Contributes regardless of enrollment level:								20 districts

		Contributes for dependent coverage only:								29 districts

		Contributes only if premium increases:								2 districts

										51 districts total

								or 13% of the 377 contracts analyzed for that year

		2021-22 salary guide averages

		Atlantic		55517

		Bergen		54002

		Burlington		54668

		Camden		54174

		Cape May		56318

		Cumberland		58880

		Essex		54273

		Gloucester		53771

		Hudson		56701

		Hunterdon		54916

		Mercer		57961

		Middlesex		54032

		Monmouth		56252

		Morris		56285

		Ocean		55405

		Passaic		56658

		Salem		55467

		Somerset		58201

		Sussex		57287

		Union		59445

		Warren		54969						52144

		STATEWIDE		55559

		2022-23 salary guide averages

		Atlantic		56652

		Bergen		55210

		Burlington		55833

		Camden		54963

		Cape May		56618

		Cumberland 		59392

		Essex		55174

		Gloucester		54811

		Hudson		57986

		Hunterdon		56347

		Mercer		59722

		Middlesex		55229

		Monmouth		57801

		Morris		57078

		Ocean		56525

		Passaic		57529

		Salem		56617

		Somerset		58388

		Sussex		58728

		Union		60214

		Warren		55991				52712

		STATEWIDE		56612

		2022-23 Negotiations Conducted

		ALL/MOST IN-PERSON		89%

		EQUAL MIX OF BOTH		6%

		ALL/MOST REMOTE		5%

				100%



				2

		2021-22 Negotiations Conducted

		ALL/MOST IN-PERSON		32%

		EQUAL MIX OF BOTH		11%

		ALL/MOST REMOTE		57%

		LONGEVITY

		2009-10		79%

		2010-11		79%

		2011-12		78%

		2012-13		77%

		2013-14		78%

		2014-15		76%

		2015-16		75%

		2016-17		74%

		2017-18		73%

		2018-19		74%

		2019-20		74%

		2020-21		74%

		2021-22		74%

		2022-23		73%

		2022-23 Settlement Ranges

		Under 3%		62

		3.00-3.24%		173

		3.25-3.49%		110

		3.50-3.74%		43

		3.75-3.99%		16

		4% and over		20

				424

		Contract Length

				1 Year		2 Years		3 Years		4 Years		5 Years

		2013-14		1%		4%		90%		3%		2%

		2014-15		5%		3%		81%		8%		3%

		2015-16		8%		5%		80%		4%		3%

		2016-17		12%		5%		74%		7%		2%

		2017-18		6%		3%		79%		9%		3%

		2018-19		3%		3%		82%		10%		2%

		2019-20		1%		2%		75%		13%		9%		100%

		2020-21		22%		4%		60%		8%		6%

		2021-22		16%		2%		66%		7%		9%		100%

		2022-23*		1%		3%		69%		13%		14%		100%









		SEHBP ENROLLMENT

		Date		% Enrolled





		8/1/09		44%

		11/1/10		49%

		10/1/11		53%

		7/1/12		55%

		11/1/13		55%

		7/1/14		55%

		9/1/15		51%

		7/1/16		51%

		8/1/17		49%

		9/1/18		37%

		12/1/19		36%

		12/1/20		40%

		9/1/21		42%

		9/1/22		46%

		3/1/23		42%









		2021-22 STARTING SALARY RANGES

		Based upon 403 salary guides on file

		SALARY RANGE		NUMBER OF DISTRICTS

		$44,000-45,999		1

		$46,000-47,999		0

		$48,000-49,999		9

		$50,000-51,999		53

		$52,000-53,999		89

		$54,000-55,999		112

		$56,000-57,999		90

		$58,000-59,999		42

		$60,000-61,999		22

		$62,000-63,999		11

		$64,000-65,999		7

		$66,000 or over		6

				442

		2022-23 STARTING SALARY RANGES

		Based upon 271 salary guides on file

		SALARY RANGE		NUMBER OF DISTRICTS

		$46,000-47,999		1

		$48,000-49,999		3

		$50,000-51,999		25

		$52,000-53,999		52

		$54,000-55,999		82

		$56,000-57,999		84

		$58,000-59,999		50

		$60,000-61,999		30

		$62,000-63,999		12

		$64,000-65,999		7

		$66,000-67,999		4

		$68,000 or over		3

				353

		Board's Chief Spokesperson in Negotiations

				Board Member/President		Superintendent		Asst. Supt./Personnel Dir.		School Board Attorney		Professional Negotiator

		2013-14		34%		8%		0.01%		39%		19%

		2014-15		30%		6%		3%		40%		21%

		2015-16		26%		7%		0%		48%		19%

		2016-17		35%		6%		3%		37%		19%

		2017-18		30%		12%		2%		47%		9%

		2018-19		36%		9%		1%		45%		9%

		2019-20

		*Preliminary

		Insurance Carrier

		SEHBP		42%

		PRIVATE PLAN*		38%

		HEALTH INSURANCE FUND*		15%

		SELF-INSURED*		5%

		HISTORICAL MINIMUM SALARY GROWTH

				Percentage Increase Over Previous Year		AVG SALARY INCREASE		AVG BA STEP 1

		2004-05		4.11%		4.68%		38989

		2005-06		3.70%		4.65%		40433

		2006-07		3.76%		4.62%		41955

		2007-08		3.49%		4.58%		43418

		2008-09		3.63%		4.55%		44995

		2009-10		3.26%		4.23%		46463

		2010-11		2.14%		3.25%		47458

		2011-12		1.83%		2.68%		48326

		2012-13		1.66%		2.36%		49129

		2013-14		1.35%		2.30%		49792

		2014-15		1.26%		2.47%		50422

		2015-16		1.02%		2.55%		50937

		2016-17		1.12%		2.66%		51510

		2017-18		1.25%		2.79%		52153

		2018-19		1.58%		2.94%		52978

		2019-20		1.54%		3.02%		53781

		2020-21		1.63%		3.10%		54658

		2021-22		1.65%		3.13%		55559

		2022-23		1.90%		3.24%		56612

		2023-24*		2.12%		3.25%		57811



				BA MIN

		K-6		$55,743

		K-8		$56,279

		K-12		$56,453

		REGIONAL H.S.		$57,214

		SPECIAL SERVICES		$59,884

		VOCATIONAL		$60,111

				BA MIN

		A		56940

		B		54889

		CD		54504

		DE		55487

		FG		54689

		GH		55366

		I		55804

		J		56789



For contracts covering:



Average Percent Increase	

09-10	10-11	11-12	12-13	13-14	14-15	15-16	16-17	17-18	18-19	19-20	20-21	21-22	22-23	23-24	4.2299999999999997E-2	3.2500000000000001E-2	2.6800000000000001E-2	2.3599999999999999E-2	2.3E-2	2.47E-2	2.5499999999999998E-2	2.6599999999999999E-2	2.7900000000000001E-2	2.9399999999999999E-2	3.0200000000000001E-2	3.1E-2	3.1300000000000001E-2	3.2399999999999998E-2	3.2500000000000001E-2	







2022-23

 





Under 3%	3.00-3.24%	3.25-3.49%	3.50-3.74%	3.75-3.99%	4% and over	62	173	110	43	16	20	SETTLEMENT RATE RANGES





NUMBER OF DISTRICTS







Length of Teacher's Contracts



1 Year	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	0.12	0.06	0.03	0.01	0.22	0.16	0.01	2 Years	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	0.05	0.03	0.03	0.02	0.04	0.02	0.03	3 Years	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	0.74	0.79	0.82	0.75	0.6	0.66	0.69	4 Years	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	7.0000000000000007E-2	0.09	0.1	0.13	0.08	7.0000000000000007E-2	0.13	5 Years	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	0.02	0.03	0.02	0.09	0.06	0.09	0.14000000000000001	







% of School Districts Enrolled in SEHBP



% Enrolled	40483	40817	41091	41579	41821	42248	42552	42948	43344	43800	44166	44440	44805	44986	0.49	0.53	0.55000000000000004	0.55000000000000004	0.55000000000000004	0.51	0.51	0.49	0.37	0.36	0.4	0.42	0.46	0.42	





NUMBER OF DISTRICTS	

$44,000-45,999	$46,000-47,999	$48,000-49,999	$50,000-51,999	$52,000-53,999	$54,000-55,999	$56,000-57,999	$58,000-59,999	$60,000-61,999	$62,000-63,999	$64,000-65,999	$66,000 or over	1	0	9	53	89	112	90	42	22	11	7	6	SALARY RANGES





NUMBER OF DISTRICTS







NUMBER OF DISTRICTS	

$46,000-47,999	$48,000-49,999	$50,000-51,999	$52,000-53,999	$54,000-55,999	$56,000-57,999	$58,000-59,999	$60,000-61,999	$62,000-63,999	$64,000-65,999	$66,000-67,999	$68,000 or over	1	3	25	52	82	84	50	30	12	7	4	3	SALARY RANGES





NUMBER OF DISTRICTS







FOR CONTRACTS STARTING WITH:



Board Member/President	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	0.34	0.3	0.26	0.35	0.3	0.36	Superintendent	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	0.08	0.06	7.0000000000000007E-2	0.06	0.12	0.09	Asst. Supt./Personnel Dir.	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	1E-4	0.03	0	0.03	0.02	0.01	School Board Attorney	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	0.39	0.4	0.48	0.37	0.47	0.45	Professional Negotiator	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	0.19	0.21	0.19	0.19	0.09	0.09	







INSURANCE CARRIER





SEHBP	PRIVATE PLAN*	HEALTH INSURANCE FUND*	SELF-INSURED*	0.42	0.38	0.15	0.05	



GROWTH IN AVERAGE STARTING SALARY (BA STEP 1)

OVER PREVIOUS YEAR

20 YEAR TREND: STATEWIDE



Percentage Increase Over Previous Year	

2004-05	2005-06	2006-07	2007-08	2008-09	2009-10	2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	2023-24*	4.1099999999999998E-2	3.6999999999999998E-2	3.7600000000000001E-2	3.49E-2	3.6299999999999999E-2	3.2599999999999997E-2	2.1399999999999999E-2	1.83E-2	1.66E-2	1.35E-2	1.26E-2	1.0200000000000001E-2	1.12E-2	1.2500000000000001E-2	1.5800000000000002E-2	1.54E-2	1.6299999999999999E-2	1.6500000000000001E-2	1.9E-2	2.12E-2	AVG SALARY INCREASE	2004-05	2005-06	2006-07	2007-08	2008-09	2009-10	2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	2023-24*	4.6800000000000001E-2	4.65E-2	4.6199999999999998E-2	4.58E-2	4.5499999999999999E-2	4.2299999999999997E-2	3.2500000000000001E-2	2.6800000000000001E-2	2.3599999999999999E-2	2.3E-2	2.47E-2	2.5499999999999998E-2	2.6599999999999999E-2	2.7900000000000001E-2	2.9399999999999999E-2	3.0200000000000001E-2	3.1E-2	3.1300000000000001E-2	3.2399999999999998E-2	3.2500000000000001E-2	Settlement rate





Percentage Increase over Prior Year









2022-23 Average Starting Salary (BA Step 1)

by Enrollment Group



BA MIN	

K-6	K-8	K-12	REGIONAL H.S.	SPECIAL SERVICES	VOCATIONAL	55743	56279	56453	57214	59884	60111	





2021-22 Negotiations





ALL/MOST IN-PERSON	EQUAL MIX OF BOTH	ALL/MOST REMOTE	0.32	0.11	0.56999999999999995	

FOR CONTRACTS STARTING WITH:



% No Impasse	

2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	0.57999999999999996	0.66	0.62	0.57999999999999996	0.7	0.65	0.61	0.75	0.85	0.89	% Mediation	

2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	0.3	0.24	0.27	0.27	0.23	0.25	0.31	0.2	0.13	0.08	% Factfinding	

2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	0.11	7.0000000000000007E-2	0.11	0.12	0.06	0.09	0.08	0.04	0.02	0.03	% Super Conciliation	

2012-13	2013-14	2014-15	20	15-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	0.01	0.03	1E-4	0.03	1E-4	1E-4	0	1E-4	0	0	





2022-23 Average Starting Salary (BA Step 1)

by District Factor Group (DFG)



BA MIN	

A	B	CD	DE	FG	GH	I	J	56940	54889	54504	55487	54689	55366	55804	56789	





School year in which the teacher's contract started



% of settlements containing health insurance cost containment	

2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21**	2021-22**	2022-23	0.36	0.3	0.25	0.28000000000000003	0.3	0.38	0.5	0.41	0.45	0.4	0.23	0.19	0.16	







School year in which the teacher's contract started



% of settlements containing work time achievements	

2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21**	2021-22**	2022-23	0.13	0.25	0.38	0.37	0.39	0.39	0.34	0.28000000000000003	0.26	0.28000000000000003	0.2	0.19	0.25	







School year in which the

 teacher's contract started:



% of settlements containing board achievements	

2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21**	2021-22**	2022-23	0.71	0.73	0.74	0.71	0.79	0.78	0.78	0.7	0.69	0.68	0.53	0.52	0.54	







2021-22 average ba minimum salary 

 by county







Atlantic	Bergen	Burlington	Camden	Cape May	Cumberland	Essex	Gloucester	Hudson	Hunterdon	Mercer	Middlesex	Monmouth	Morris	Ocean	Passaic	Salem	Somerset	Sussex	Union	Warren	STATEWIDE	55517	54002	54668	54174	56318	58880	54273	53771	56701	54916	57961	54032	56252	56285	55405	56658	55467	58201	57287	59445	54969	55559	





2022-23 average ba minimum salary

           by county









Atlantic	Bergen	Burlington	Camden	Cape May	Cumberland 	Essex	Gloucester	Hudson	Hunterdon	Mercer	Middlesex	Monmouth	Morris	Ocean	Passaic	Salem	Somerset	Sussex	Union	Warren	STATEWIDE	56652	55210	55833	54963	56618	59392	55174	54811	57986	56347	59722	55229	57801	57078	56525	57529	56617	58388	58728	60214	55991	56612	



2022-23 Negotiations





ALL/MOST IN-PERSON	EQUAL MIX OF BOTH	ALL/MOST REMOTE	0.89	0.06	0.05	



% of districts that offer longevity payments:





2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	0.79	0.78	0.77	0.78	0.76	0.75	0.74	0.73	0.74	0.74	0.74	0.74	0.73	







Sheet2

		4/1/09		39%

		7/1/09		43%

		8/1/09		44%

		12/1/09		47%

		6/1/10		49%

		11/1/10		49%

		6/1/11		52%

		10/1/11		53%

		5/1/12		54%

		7/1/12		55%

		11/1/13		55%

		7/1/14		55%

		9/1/15		51%

		7/1/16		51%

		2/1/17		51%

		8/1/17		49%

		12/1/17		45%

		3/1/18		42%

		5/1/18		40%

		9/1/18		37%

		1/1/19		37%

		5/1/19		36%

		12/1/19		36%

		6/1/20		38%

		12/1/20		40%

		3/1/21		40%

		6/1/21		41%

		9/1/21		42%

		12/1/21		42%

		9/1/22		46%































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































POWERPOINT

		HISTORICAL MINIMUM SALARY GROWTH



				Percentage Increase Over Previous Year		AVG SALARY INCREASE		AVG BA STEP 1

		2010-11		2.14%		3.25%		47458

		2011-12		1.83%		2.68%		48326

		2012-13		1.66%		2.36%		49129

		2013-14		1.35%		2.30%		49792

		2014-15		1.26%		2.47%		50422

		2015-16		1.02%		2.55%		50937

		2016-17		1.12%		2.66%		51510

		2017-18		1.25%		2.79%		52153

		2018-19		1.58%		2.94%		52978

		2019-20		1.54%		3.02%		53793

		2020-21		1.59%		3.09%		54650

		2021-22		1.55%		3.13%		55499

		2022-23*		1.98%		3.22%		56596

		2023-24*		2.10%		3.23%		57783



GROWTH IN AVERAGE STARTING SALARY (BA STEP 1)

OVER PREVIOUS YEAR







2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	2023-24*	2.1399999999999999E-2	1.83E-2	1.66E-2	1.35E-2	1.26E-2	1.0200000000000001E-2	1.12E-2	1.2500000000000001E-2	1.5800000000000002E-2	1.54E-2	1.5900000000000001E-2	1.55E-2	1.9800000000000002E-2	2.1000000000000001E-2	2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	2023-24*	3.2500000000000001E-2	2.6800000000000001E-2	2.3599999999999999E-2	2.3E-2	2.47E-2	2.5499999999999998E-2	2.6599999999999999E-2	2.7900000000000001E-2	2.9399999999999999E-2	3.0200000000000001E-2	3.09E-2	3.1300000000000001E-2	3.2199999999999999E-2	3.2300000000000002E-2	SETTLEMENT RATE





Percent increase over previous year









Sheet3

		District		Set-Date		Con-Years				% Increase

		Clayton		May 2019		2019-2023				3.25%

		Clearview Reg		Jan. 2022		2021-2024				3.20%		Y

		Delsea Reg		Jan. 2022		2022-2027				3.15%

		E. Greenwich		Dec. 2020		2020-2023				3.00%

		Elk Twp		April 2021		2021-2026				3.10%		Y

		Gateway Reg		Sept. 2019		2019-2024				3.00%		Y

		Glou Co Voc		Dec. 2022		2022-2025				3.50%		Y

		Harrison Twp		Feb. 2023		2022-2025				3.30%

		Kingsway Reg		June 2022		2022-2027		*		3.99%		Y

		Mantua		Aug. 2020		2020-2023				3.25%

		National Park		May 2020		2020-2025				3.10%		Y

		Paulsboro		June 2021		2021-2024				3.10%

		Swedesboro-Wool.		June 2020		2019-2024				3.20%

		West Deptford		March 2022		2022-2025				3.35%		Y

		Westville		June 2020		2020-2025				3.10%		Y

		Woodbury		June 2021		2021-2026				3.20%		Y

		Woodbury Hghts		Jan. 2021		2020-2023				3.00%		Y

						COUNTY AVERAGE:				3.22%







District Set-Date Con-Years % Increase Board Achievement?

Glou Co Voc Dec. 2022 2022-2025 3.50% Y
Harrison Twp Feb. 2023 2022-2025 3.30%
Kingsway Reg June 2022 2022-2027 * 3.99% Y

COUNTY AVERAGE: 3.60%

2022-23 GLOUCESTER COUNTY SETTLEMENT RATES

RECENTLY SETTLED


Sheet1

		IMPASSE PROCEDURES

				% No Impasse		% Mediation		% Factfinding		% Super Conciliation

		2009-10		42%		35%		22%		1%

		2010-11		47%		34%		15%		4%

		2011-12		59%		28%		12%		0.01%

		2012-13		58%		30%		11%		1%

		2013-14		66%		24%		7%		3%

		2014-15		62%		27%		11%		0.01%

		2015-16		58%		27%		12%		3%

		2016-17		70%		23%		6%		0.01%

		2017-18		65%		25%		9%		0.01%

		2018-19		61%		31%		8%		0%

		2019-20		75%		20%		4%		0.01%

		2020-21		85%		13%		2%		0%		100%

		2021-22		89%		8%		3%		0%		100%





		Statewide Settlement Averages - for contracts covering:

				Average Percent Increase

		09-10		4.23%

		10-11		3.25%

		11-12		2.68%

		12-13		2.36%

		13-14		2.30%

		14-15		2.47%

		15-16		2.55%

		16-17		2.66%

		17-18		2.79%

		18-19		2.94%

		19-20		3.02%

		20-21		3.10%

		21-22		3.13%

		22-23		3.24%

		23-24		3.25%





		Reported Health Care Concessions - for contracts starting with:

				% of settlements containing health insurance cost containment



		2010-11		36%

		2011-12		30%

		2012-13		25%

		2013-14		28%

		2014-15		30%

		2015-16		38%

		2016-17		50%

		2017-18		41%

		2018-19		45%

		2019-20		40%

		2020-21**		23%

		2021-22**		19%

		2022-23		16%



		Reported Work Time Achievements - for contracts starting with:

				% of settlements containing work time achievements



		2010-11		13%

		2011-12		25%

		2012-13		38%

		2013-14		37%

		2014-15		39%

		2015-16		39%

		2016-17		34%

		2017-18		28%

		2018-19		26%

		2019-20		28%

		2020-21**		20%

		2021-22**		19%

		2022-23		25%



		Reported Board Achievements - for contracts starting with:

		(use table-X-Perspective Historic)

				% of settlements containing board achievements



		2010-11		71%

		2011-12		73%

		2012-13		74%

		2013-14		71%

		2014-15		79%

		2015-16		78%

		2016-17		78%

		2017-18		70%

		2018-19		69%

		2019-20		68%

		2020-21**		53%

		2021-22**		52%

		2022-23		54%





		Healthcare Contributions in 2009-10: 

		Contributes regardless of enrollment level:								20 districts

		Contributes for dependent coverage only:								29 districts

		Contributes only if premium increases:								2 districts

										51 districts total

								or 13% of the 377 contracts analyzed for that year

		2021-22 salary guide averages

		Atlantic		55517

		Bergen		54002

		Burlington		54668

		Camden		54174

		Cape May		56318

		Cumberland		58880

		Essex		54273

		Gloucester		53771

		Hudson		56701

		Hunterdon		54916

		Mercer		57961

		Middlesex		54032

		Monmouth		56252

		Morris		56285

		Ocean		55405

		Passaic		56658

		Salem		55467

		Somerset		58201

		Sussex		57287

		Union		59445

		Warren		54969						52144

		STATEWIDE		55559

		2022-23 salary guide averages

		Atlantic		56652

		Bergen		55210

		Burlington		55833

		Camden		54963

		Cape May		56618

		Cumberland 		59392

		Essex		55174

		Gloucester		54811

		Hudson		57986

		Hunterdon		56347

		Mercer		59722

		Middlesex		55229

		Monmouth		57801

		Morris		57078

		Ocean		56525

		Passaic		57529

		Salem		56617

		Somerset		58388

		Sussex		58728

		Union		60214

		Warren		55991				52712

		STATEWIDE		56612

		2022-23 Negotiations Conducted

		ALL/MOST IN-PERSON		89%

		EQUAL MIX OF BOTH		6%

		ALL/MOST REMOTE		5%

				100%



				2

		2021-22 Negotiations Conducted

		ALL/MOST IN-PERSON		32%

		EQUAL MIX OF BOTH		11%

		ALL/MOST REMOTE		57%

		LONGEVITY

		2009-10		79%

		2010-11		79%

		2011-12		78%

		2012-13		77%

		2013-14		78%

		2014-15		76%

		2015-16		75%

		2016-17		74%

		2017-18		73%

		2018-19		74%

		2019-20		74%

		2020-21		74%

		2021-22		74%

		2022-23		73%

		2022-23 Settlement Ranges

		Under 3%		62

		3.00-3.24%		173

		3.25-3.49%		110

		3.50-3.74%		43

		3.75-3.99%		16

		4% and over		20

				424

		Contract Length

				1 Year		2 Years		3 Years		4 Years		5 Years

		2013-14		1%		4%		90%		3%		2%

		2014-15		5%		3%		81%		8%		3%

		2015-16		8%		5%		80%		4%		3%

		2016-17		12%		5%		74%		7%		2%

		2017-18		6%		3%		79%		9%		3%

		2018-19		3%		3%		82%		10%		2%

		2019-20		1%		2%		75%		13%		9%		100%

		2020-21		22%		4%		60%		8%		6%

		2021-22		16%		2%		66%		7%		9%		100%

		2022-23*		1%		3%		69%		13%		14%		100%









		SEHBP ENROLLMENT

		Date		% Enrolled





		8/1/09		44%

		11/1/10		49%

		10/1/11		53%

		7/1/12		55%

		11/1/13		55%

		7/1/14		55%

		9/1/15		51%

		7/1/16		51%

		8/1/17		49%

		9/1/18		37%

		12/1/19		36%

		12/1/20		40%

		9/1/21		42%

		9/1/22		46%

		3/1/23		42%









		2021-22 STARTING SALARY RANGES

		Based upon 403 salary guides on file

		SALARY RANGE		NUMBER OF DISTRICTS

		$44,000-45,999		1

		$46,000-47,999		0

		$48,000-49,999		9

		$50,000-51,999		53

		$52,000-53,999		89

		$54,000-55,999		112

		$56,000-57,999		90

		$58,000-59,999		42

		$60,000-61,999		22

		$62,000-63,999		11

		$64,000-65,999		7

		$66,000 or over		6

				442

		2022-23 STARTING SALARY RANGES

		Based upon 271 salary guides on file

		SALARY RANGE		NUMBER OF DISTRICTS

		$46,000-47,999		1

		$48,000-49,999		3

		$50,000-51,999		25

		$52,000-53,999		52

		$54,000-55,999		82

		$56,000-57,999		84

		$58,000-59,999		50

		$60,000-61,999		30

		$62,000-63,999		12

		$64,000-65,999		7

		$66,000-67,999		4

		$68,000 or over		3

				353

		Board's Chief Spokesperson in Negotiations

				Board Member/President		Superintendent		Asst. Supt./Personnel Dir.		School Board Attorney		Professional Negotiator

		2013-14		34%		8%		0.01%		39%		19%

		2014-15		30%		6%		3%		40%		21%

		2015-16		26%		7%		0%		48%		19%

		2016-17		35%		6%		3%		37%		19%

		2017-18		30%		12%		2%		47%		9%

		2018-19		36%		9%		1%		45%		9%

		2019-20

		*Preliminary

		Insurance Carrier

		SEHBP		42%

		PRIVATE PLAN*		38%

		HEALTH INSURANCE FUND*		15%

		SELF-INSURED*		5%

		HISTORICAL MINIMUM SALARY GROWTH

				Percentage Increase Over Previous Year		AVG SALARY INCREASE		AVG BA STEP 1

		2004-05		4.11%		4.68%		38989

		2005-06		3.70%		4.65%		40433

		2006-07		3.76%		4.62%		41955

		2007-08		3.49%		4.58%		43418

		2008-09		3.63%		4.55%		44995

		2009-10		3.26%		4.23%		46463

		2010-11		2.14%		3.25%		47458

		2011-12		1.83%		2.68%		48326

		2012-13		1.66%		2.36%		49129

		2013-14		1.35%		2.30%		49792

		2014-15		1.26%		2.47%		50422

		2015-16		1.02%		2.55%		50937

		2016-17		1.12%		2.66%		51510

		2017-18		1.25%		2.79%		52153

		2018-19		1.58%		2.94%		52978

		2019-20		1.54%		3.02%		53781

		2020-21		1.63%		3.10%		54658

		2021-22		1.65%		3.13%		55559

		2022-23		1.90%		3.24%		56612

		2023-24*		2.12%		3.25%		57811



				BA MIN

		K-6		$55,743

		K-8		$56,279

		K-12		$56,453

		REGIONAL H.S.		$57,214

		SPECIAL SERVICES		$59,884

		VOCATIONAL		$60,111

				BA MIN

		A		56940

		B		54889

		CD		54504

		DE		55487

		FG		54689

		GH		55366

		I		55804

		J		56789



For contracts covering:



Average Percent Increase	

09-10	10-11	11-12	12-13	13-14	14-15	15-16	16-17	17-18	18-19	19-20	20-21	21-22	22-23	23-24	4.2299999999999997E-2	3.2500000000000001E-2	2.6800000000000001E-2	2.3599999999999999E-2	2.3E-2	2.47E-2	2.5499999999999998E-2	2.6599999999999999E-2	2.7900000000000001E-2	2.9399999999999999E-2	3.0200000000000001E-2	3.1E-2	3.1300000000000001E-2	3.2399999999999998E-2	3.2500000000000001E-2	







2022-23

 





Under 3%	3.00-3.24%	3.25-3.49%	3.50-3.74%	3.75-3.99%	4% and over	62	173	110	43	16	20	SETTLEMENT RATE RANGES





NUMBER OF DISTRICTS







Length of Teacher's Contracts



1 Year	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	0.12	0.06	0.03	0.01	0.22	0.16	0.01	2 Years	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	0.05	0.03	0.03	0.02	0.04	0.02	0.03	3 Years	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	0.74	0.79	0.82	0.75	0.6	0.66	0.69	4 Years	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	7.0000000000000007E-2	0.09	0.1	0.13	0.08	7.0000000000000007E-2	0.13	5 Years	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	0.02	0.03	0.02	0.09	0.06	0.09	0.14000000000000001	







% of School Districts Enrolled in SEHBP



% Enrolled	40483	40817	41091	41579	41821	42248	42552	42948	43344	43800	44166	44440	44805	44986	0.49	0.53	0.55000000000000004	0.55000000000000004	0.55000000000000004	0.51	0.51	0.49	0.37	0.36	0.4	0.42	0.46	0.42	





NUMBER OF DISTRICTS	

$44,000-45,999	$46,000-47,999	$48,000-49,999	$50,000-51,999	$52,000-53,999	$54,000-55,999	$56,000-57,999	$58,000-59,999	$60,000-61,999	$62,000-63,999	$64,000-65,999	$66,000 or over	1	0	9	53	89	112	90	42	22	11	7	6	SALARY RANGES





NUMBER OF DISTRICTS







NUMBER OF DISTRICTS	

$46,000-47,999	$48,000-49,999	$50,000-51,999	$52,000-53,999	$54,000-55,999	$56,000-57,999	$58,000-59,999	$60,000-61,999	$62,000-63,999	$64,000-65,999	$66,000-67,999	$68,000 or over	1	3	25	52	82	84	50	30	12	7	4	3	SALARY RANGES





NUMBER OF DISTRICTS







FOR CONTRACTS STARTING WITH:



Board Member/President	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	0.34	0.3	0.26	0.35	0.3	0.36	Superintendent	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	0.08	0.06	7.0000000000000007E-2	0.06	0.12	0.09	Asst. Supt./Personnel Dir.	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	1E-4	0.03	0	0.03	0.02	0.01	School Board Attorney	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	0.39	0.4	0.48	0.37	0.47	0.45	Professional Negotiator	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	0.19	0.21	0.19	0.19	0.09	0.09	







INSURANCE CARRIER





SEHBP	PRIVATE PLAN*	HEALTH INSURANCE FUND*	SELF-INSURED*	0.42	0.38	0.15	0.05	



GROWTH IN AVERAGE STARTING SALARY (BA STEP 1)

OVER PREVIOUS YEAR

20 YEAR TREND: STATEWIDE



Percentage Increase Over Previous Year	

2004-05	2005-06	2006-07	2007-08	2008-09	2009-10	2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	2023-24*	4.1099999999999998E-2	3.6999999999999998E-2	3.7600000000000001E-2	3.49E-2	3.6299999999999999E-2	3.2599999999999997E-2	2.1399999999999999E-2	1.83E-2	1.66E-2	1.35E-2	1.26E-2	1.0200000000000001E-2	1.12E-2	1.2500000000000001E-2	1.5800000000000002E-2	1.54E-2	1.6299999999999999E-2	1.6500000000000001E-2	1.9E-2	2.12E-2	AVG SALARY INCREASE	2004-05	2005-06	2006-07	2007-08	2008-09	2009-10	2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	2023-24*	4.6800000000000001E-2	4.65E-2	4.6199999999999998E-2	4.58E-2	4.5499999999999999E-2	4.2299999999999997E-2	3.2500000000000001E-2	2.6800000000000001E-2	2.3599999999999999E-2	2.3E-2	2.47E-2	2.5499999999999998E-2	2.6599999999999999E-2	2.7900000000000001E-2	2.9399999999999999E-2	3.0200000000000001E-2	3.1E-2	3.1300000000000001E-2	3.2399999999999998E-2	3.2500000000000001E-2	Settlement rate





Percentage Increase over Prior Year









2022-23 Average Starting Salary (BA Step 1)

by Enrollment Group



BA MIN	

K-6	K-8	K-12	REGIONAL H.S.	SPECIAL SERVICES	VOCATIONAL	55743	56279	56453	57214	59884	60111	





2021-22 Negotiations





ALL/MOST IN-PERSON	EQUAL MIX OF BOTH	ALL/MOST REMOTE	0.32	0.11	0.56999999999999995	

FOR CONTRACTS STARTING WITH:



% No Impasse	

2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	0.57999999999999996	0.66	0.62	0.57999999999999996	0.7	0.65	0.61	0.75	0.85	0.89	% Mediation	

2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	0.3	0.24	0.27	0.27	0.23	0.25	0.31	0.2	0.13	0.08	% Factfinding	

2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	0.11	7.0000000000000007E-2	0.11	0.12	0.06	0.09	0.08	0.04	0.02	0.03	% Super Conciliation	

2012-13	2013-14	2014-15	20	15-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	0.01	0.03	1E-4	0.03	1E-4	1E-4	0	1E-4	0	0	





2022-23 Average Starting Salary (BA Step 1)

by District Factor Group (DFG)



BA MIN	

A	B	CD	DE	FG	GH	I	J	56940	54889	54504	55487	54689	55366	55804	56789	





School year in which the teacher's contract started



% of settlements containing health insurance cost containment	

2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21**	2021-22**	2022-23	0.36	0.3	0.25	0.28000000000000003	0.3	0.38	0.5	0.41	0.45	0.4	0.23	0.19	0.16	







School year in which the teacher's contract started



% of settlements containing work time achievements	

2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21**	2021-22**	2022-23	0.13	0.25	0.38	0.37	0.39	0.39	0.34	0.28000000000000003	0.26	0.28000000000000003	0.2	0.19	0.25	







School year in which the

 teacher's contract started:



% of settlements containing board achievements	

2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21**	2021-22**	2022-23	0.71	0.73	0.74	0.71	0.79	0.78	0.78	0.7	0.69	0.68	0.53	0.52	0.54	







2021-22 average ba minimum salary 

 by county







Atlantic	Bergen	Burlington	Camden	Cape May	Cumberland	Essex	Gloucester	Hudson	Hunterdon	Mercer	Middlesex	Monmouth	Morris	Ocean	Passaic	Salem	Somerset	Sussex	Union	Warren	STATEWIDE	55517	54002	54668	54174	56318	58880	54273	53771	56701	54916	57961	54032	56252	56285	55405	56658	55467	58201	57287	59445	54969	55559	





2022-23 average ba minimum salary

           by county









Atlantic	Bergen	Burlington	Camden	Cape May	Cumberland 	Essex	Gloucester	Hudson	Hunterdon	Mercer	Middlesex	Monmouth	Morris	Ocean	Passaic	Salem	Somerset	Sussex	Union	Warren	STATEWIDE	56652	55210	55833	54963	56618	59392	55174	54811	57986	56347	59722	55229	57801	57078	56525	57529	56617	58388	58728	60214	55991	56612	



2022-23 Negotiations





ALL/MOST IN-PERSON	EQUAL MIX OF BOTH	ALL/MOST REMOTE	0.89	0.06	0.05	



% of districts that offer longevity payments:





2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	0.79	0.78	0.77	0.78	0.76	0.75	0.74	0.73	0.74	0.74	0.74	0.74	0.73	







Sheet2

		4/1/09		39%

		7/1/09		43%

		8/1/09		44%

		12/1/09		47%

		6/1/10		49%

		11/1/10		49%

		6/1/11		52%

		10/1/11		53%

		5/1/12		54%

		7/1/12		55%

		11/1/13		55%

		7/1/14		55%

		9/1/15		51%

		7/1/16		51%

		2/1/17		51%

		8/1/17		49%

		12/1/17		45%

		3/1/18		42%

		5/1/18		40%

		9/1/18		37%

		1/1/19		37%

		5/1/19		36%

		12/1/19		36%

		6/1/20		38%

		12/1/20		40%

		3/1/21		40%

		6/1/21		41%

		9/1/21		42%

		12/1/21		42%

		9/1/22		46%































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































POWERPOINT

		HISTORICAL MINIMUM SALARY GROWTH



				Percentage Increase Over Previous Year		AVG SALARY INCREASE		AVG BA STEP 1

		2010-11		2.14%		3.25%		47458

		2011-12		1.83%		2.68%		48326

		2012-13		1.66%		2.36%		49129

		2013-14		1.35%		2.30%		49792

		2014-15		1.26%		2.47%		50422

		2015-16		1.02%		2.55%		50937

		2016-17		1.12%		2.66%		51510

		2017-18		1.25%		2.79%		52153

		2018-19		1.58%		2.94%		52978

		2019-20		1.54%		3.02%		53793

		2020-21		1.59%		3.09%		54650

		2021-22		1.55%		3.13%		55499

		2022-23*		1.98%		3.22%		56596

		2023-24*		2.10%		3.23%		57783



GROWTH IN AVERAGE STARTING SALARY (BA STEP 1)

OVER PREVIOUS YEAR







2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	2023-24*	2.1399999999999999E-2	1.83E-2	1.66E-2	1.35E-2	1.26E-2	1.0200000000000001E-2	1.12E-2	1.2500000000000001E-2	1.5800000000000002E-2	1.54E-2	1.5900000000000001E-2	1.55E-2	1.9800000000000002E-2	2.1000000000000001E-2	2010-11	2011-12	2012-13	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23*	2023-24*	3.2500000000000001E-2	2.6800000000000001E-2	2.3599999999999999E-2	2.3E-2	2.47E-2	2.5499999999999998E-2	2.6599999999999999E-2	2.7900000000000001E-2	2.9399999999999999E-2	3.0200000000000001E-2	3.09E-2	3.1300000000000001E-2	3.2199999999999999E-2	3.2300000000000002E-2	SETTLEMENT RATE





Percent increase over previous year









Sheet3

		District		Set-Date		Con-Years				% Increase

		Clayton		May 2019		2019-2023				3.25%

		Clearview Reg		Jan. 2022		2021-2024				3.20%		Y

		Delsea Reg		Jan. 2022		2022-2027				3.15%

		E. Greenwich		Dec. 2020		2020-2023				3.00%

		Elk Twp		April 2021		2021-2026				3.10%		Y

		Gateway Reg		Sept. 2019		2019-2024				3.00%		Y

		Glou Co Voc		Dec. 2022		2022-2025				3.50%		Y

		Harrison Twp		Feb. 2023		2022-2025				3.30%

		Kingsway Reg		June 2022		2022-2027		*		3.99%		Y

		Mantua		Aug. 2020		2020-2023				3.25%

		National Park		May 2020		2020-2025				3.10%		Y

		Paulsboro		June 2021		2021-2024				3.10%

		Swedesboro-Wool.		June 2020		2019-2024				3.20%

		West Deptford		March 2022		2022-2025				3.35%		Y

		Westville		June 2020		2020-2025				3.10%		Y

		Woodbury		June 2021		2021-2026				3.20%		Y

		Woodbury Hghts		Jan. 2021		2020-2023				3.00%		Y

						COUNTY AVERAGE:				3.22%

		District		Set-Date		Con-Years				% Increase		Board Achievement?













		Glou Co Voc		Dec. 2022		2022-2025				3.50%		Y

		Harrison Twp		Feb. 2023		2022-2025				3.30%

		Kingsway Reg		June 2022		2022-2027		*		3.99%		Y

















						COUNTY AVERAGE:				3.60%







KINGSWAY
REGIONAL

3.99%*
(2022-23)

*Note: Increases reflect the effective 
settlement rate calculated from 3.25% in 
each year plus $120,000 (Yr 1), $50,000 (Yr
2), $40,000 (Yr 3), $20,000 (Yr 4), and $20,000 
(Yr 5).

Added one additional day to work year (now 
188 days)

Improved bottom of the salary guide (step 1) 
to attract new talent (step 1 increases to 
$60,264 in year 5).

“PERCENTAGE PLUS DOLLARS”

Settlement
Date: June 2022

5 Year Contract
2022-2027

3.48%*
(2024-25)

Districts are encouraged to report the actual effective settlement rate – the total 
increase to their salary base over the previous year (percentage plus any additional 
dollars), as high as it may be – when completing our survey.

3.55*
(2023-24)

3.36%*
(2025-26)

3.36%*
(2026-27)



CURRENT SETTLEMENT TRENDS

K-6   = 3.24% REG H.S. = 3.17%

K-8   = 3.24% Vocational = 3.23%

K-12 = 3.26% ESC/SS    = 3.39%

2022-23 Settlements reach within
3.44%the past 12 months:
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PERCENTAGE INCREASES - TEACHER CONTRACT SETTLEMENTS



SETTLEMENT RATE RANGES
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SETTLEMENT RATE RANGES

2022-23



LENGTH OF TEACHER’S CONTRACTS

2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23
1 Year 12% 6% 3% 1% 22% 7% 1%
2 Years 5% 3% 3% 2% 4% 2% 3%
3 Years 74% 79% 82% 75% 60% 75% 68%
4 Years 7% 9% 10% 13% 8% 7% 13%
5 Years 2% 3% 2% 9% 6% 9% 15%
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Length of Teacher's Contracts



WHERE DOES NJSBA’s DATA COME FROM?

From survey sent to Business Administrator or Supt.

SETTLEMENTS * INSURANCE CARRIER * IMPASSE PROCEDURES

SALARY GUIDE DATA * LONGEVITY * WORK YEAR 
INSURANCE WAIVERS * PRESIDENT LEAVES

Interpreted from submitted contract and salary guides

We need your help to keep this service up-to-date!
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